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FINHUB GLOBAL LTD.
CONFLICT OF INTEREST POLICY

IHOJIMTUKA 110 KOH®JIUKTY UHTEPECOB

The English text is authoritative. The Russian text is provided for information only.

AHenutickuil mexkcm A615€mcsi OCHOBHbIM. PyCCKMﬁ mexkcm npueodumc;z UCKTIOUUMENbHO OJISL CBEOCHUSL.

Astana, 2026 / Acrana, 2026

TABLE OF REVISIONS / TABJIUIIA PEJAKITANA

Version Date of approval Entry into force Brief description of changes
Pepaxkuus JlaTta yTBep:KkaeHUs Berynuienne B cuiy KpaTkoe onucanue
HM3MeHeHHIH
No. 1 2026 2026 Initial version.
[NepBoHayaIbHast peJaKIys.
No. 2 01.09.2026 01.09.2026 New version of the document.
The definitions have been
corrected, including  the
duplicate definition of

interested parties, the reference
to an Inspector General and the
provision under which the
Compliance Officer acted as
secretary of the Board. The
broken numbering of the list of
preventive duties has been
repaired.  The  provisions
describing a research
department, an equities trading
department, an  advisory
department and legal, risk and
compliance departments, none
of which exists in the
Company, have been removed.
The conflicts inherent in the
Company's business model
have been identified, namely
dealing as principal with a
client, market making, order
handling and allocation, the
selection of an executing
broker, counterparty or
custodian, the remuneration of
introducers and agents, the
combination of advising and
dealing, and the remuneration
of employees. The hierarchy of
avoidance, management,
disclosure and declining to act
has been established, together
with the requirements as to the
content of a disclosure, the
conflicts register, the annual
confirmation by  covered
persons, and the treatment of
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inducements and related person
transactions. The escalation
route where the Compliance
Officer or the Director is a
party to the conflict has been
set out. The provision making
officers and employees
answerable for the conduct of
their family members has been
replaced by a duty to disclose
the interests of connected
persons. The terminology of
officers has been aligned with
the AIFC framework of
Approved Individuals.

HoBast penmakuusi JOKyMeHTa.
VcnpaBneHsl  ompeaeseHus,
BKJTFOYAst Iy6nupyromeecst
ornpeseneHue

3aHHTEPECOBAaHHBIX  CTOPOH,
ynoMuHaHue ['eHepasbHOTO
UHCIIEKTOpa U IOJI0XKEHHE, M0
kotopomy KommnaeHc-oduiep
BbICTyna cekperapém Cosera.
BoccraHoBIeHa HapymIeHHas

HyMeparLus HepevHs
00s13aHHOCTEH o
[peIOTBPAILCHUIO

KOH(IIMKTOB. UckimoueHsl
[TOJTOYKEHHS 00

HCCIIEIOBATEIBCKOM  OT/EIE,
oTJele TOPrOBIM  AKIHSIMH,
KOHCYJIbTallUOHHOM OTIETe, a
TaKKe o IOPUANIECKOM
[10/Jpa3/IeICHAN u
[I0/Jpa3/IeJICHUSIX 10 PUCKaM H
KOMIUTACHCY, OTCYTCTBYIOIINX
B Kommnanuu.  BelsiBieHbI

KOH(QJIHKTHI, HpHUCYIINe
ousHec-mozenun  KoMmanum:
COoBepLICHHe CJIEIIOK c
KJIMEHTOM B Ka4yecTBe
[pUHIAITATA, MapKeT-
MEHKHUHT, obpaboTka u
pacrpesieieHie  MOpy4YeHHH,
BBIOOD HCTIOJIHSIOIIETO

Opokepa, KOHTpareHTa HIH
KacTOAMaHa, BO3HATPaXKICHHE
WHTPOJBIOCEPOB U arcHTOB,
COYETaHHE KOHCYJIbTUPOBAHHS
u COBEPLICHHUS CJIETIOK,
BO3HArpakcHUe pabOTHHKOB.
YcraHoBleHa

OCJIeZIOBATEILHOCTD
«n30ekaHue — yIpaBJCHHUE
— pAacKpbITHE — OTKa3»,
TpeOOBaHUA K COICPKAHUIO
PACKPBITHS, peectp
KOH(JIHKTOB, €KETOJTHOE
HOJITBEPXKICHUE

OXBaThIBACMBIX JIUIl, a TAKXKE
IOPSIIOK B OTHOIICHUH
BO3ZHATPKICHUI OT TPETHHX
JIMI] U CAENOK CO CBSI3aHHBIMH

munaMy.  M3moskeH MOpsIoK

Page 2 of 12



Finhub Global Ltd. — Conflict of Interest Policy / [TonuTtuka 1o KOH(QIHKTY HHTEPECOB

JCKaJjalMi  MpH  y4acTHH

Kommnaenc-oduiepa Wi
Jupekropa B KOH(QIIHKTE.
[Mosnoxenue 00
OTBETCTBEHHOCTH

JIOJDKHOCTHBIX JHIL "

pabOTHMKOB 3a IIOBEJCHHUE
YJIEHOB WX CEeMEH 3aMEeHEHO
00513aHHOCTBIO PacKpbIBaTh
WHTEPECHl  CBSI3aHHBIX  JIULL.
TepMuHOnOrUs  IOJDKHOCTEH
MpHUBEJEHa B COOTBETCTBHE C
CHUCTEMOM yTBEp)KAEHHBIX JIUI]
MO®IIA.
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1. STATUS, PURPOSE AND SCOPE

ITPUMEHEHHUA

1. CTATYC, HABHAYEHUE H COEPA

1.1. This Conflict of Interest Policy (the "Policy")

establishes how Finhub Global Ltd. (the "Company"), a
Private Company incorporated in the Astana
International Financial Centre (the "AIFC"), BIN

240540900142, holding Licence No. AFSA-A-LA-
2024-0017 issued on 11 July 2024 by the Astana
Financial Services Authority (the "AFSA"), identifies,
prevents, manages, discloses and records conflicts of]
interest, and how corporate conflicts are settled.

1.2. The Policy applies to the Company, to the members
of the Board of Directors (the "Board"), to the Director,
to the Compliance Officer (the "CO"), to the Money
Laundering Reporting Officer (the "MLRO"), to the
Finance Officer, to every employee whether permanent,
fixed-term or temporary, and to every secondee, trainee
and contractor designated by the CO. Those persons are
referred to as "Covered Persons".

packpsimus uyqé'ma K'OHd)]luKmOg uHmepecoes, a makaice

1.1. Hacmoswasa Ilorumuxa no KOHQIUKMY unmepecos
(oanee — «llonumuxa») ycmanasiusaem nopsaooOK
BbIABTICHIUS, npeoomspauerus, Vpe2yiuposanus,
NOPAOOK ype2yIupo8aHus KOPROPAMuUGHsIX KOHPIUKMOE

6 komnanuu Finhub Global Ltd. (0anee — «Komnanusy)

—  4ACMHOU  KOMRNAHUY, 304PecUCMPUPOSAHHOU 6
Meosicoynapoonom  gunancosom yeumpe «Acmamnay
(oanee —  «M®IL[A»), FHUH 240540900142,

Oeticmaytowell Ha ochosanuu Jluyensuu Ne AFSA-A-LA-
2024-0017, svioannoti 11 utons 2024 2o0a Ynpasnenuem
no pe2yauposanuio QuHaHcosvlx ycaye . Acmanvl
(Oanee — «AFSA»).

1.2. Ionumuka pacnpocmpansemca na Komnanuio,
unenos Cosema Oupekmopog (Oaree — «Cogemy),
Hupexmopa, Komnnaenc-oguyepa (0aree — «COp),
Omeemcmeennozo  compyOHuka  NnO  80NPOCAM
ommuleanus denee (Oaree — «MLRO»y), @unancosoeco
oupekmopa, Kaxco0o20 pabomHuxKa — NOCMOAHHO2O,
CPOUHO20 UNU BPEMEHHO20, — A MAKdHCe HA Kaxicooe
NPUKOMAHOUPOBAHHOE U0, CIMANCEPA U NOOPAOHUKA,
onpeodenéunvix CO. Vrxazannvle auya umeHyiomcs
«OxeamuleaemMblMu TUYAMUY.

1.3. The Policy is made under and is to be read together
with the AIFC Conduct of Business Rules (COB), the
AIFC General Rules (GEN), the AIFC Companies
Regulations, the Regulations for the Provision of]
Brokerage Services on the Securities Market (the
"Brokerage Regulations"), the Employee Code of
Conduct, the Compliance Manual and the Company's
other internal documents. Where the Policy conflicts
with an applicable AIFC act, the latter prevails.

1.3. [llonumuxa npunwama 6 coomeemcmeuu ¢
Ipasunamu M®PILA o sedenuu busneca (COB), Oowumu
npasuramu M®DPILA (GEN), Peznamenmom M®PILA o
Komnanusx, Pecnamenmom oxasanus 6poxkepckux yciye
Ha puiHKe yeHHvlx Oymae (Oanee — «Peznamenmy),
Kooekxcom nogedenus pabommnuxos, Pyxosoocmeom no
KOMNIAEHCY U UHbIMU BHYMPEHHUMU OOKYMEHMAMU
Komnanuu u noonedtcum npumenenuio CO8MECMHO ¢
B cmyuae  npomueopeuus  [lorumuxu
npumenumomy akmy M®PIL[A npeumywecmseennyio cuny
uMeem nocieOHull.

HUMU.

1.4. The Policy is made in English and Russian. The
English text is authoritative; the Russian text is provided
for information only. The Company publishes the Policy
on its website and makes it available to the client before
the client accedes to the Brokerage Regulations, and
provides a copy on request.

1.4. I[lonumuka cocmaenena Ha AH2IUNICKOM U PYCCKOM
AZbIKAX. AHSIUUCKUTL  MeKCm  AGNAEMCA  OCHOGHbIM,
PYCCKULL  MeKcm NpugoOUmMcs UCKIIOUUMENbHO O
ceedenusi. Komnanus nyonuxyem Ilonumuxy Ha c80ém
catime,  obecneuusaem — KIUEHMY  BO3MONCHOCHIDb
O3HAKOMUMBCSA € Hell 00 npucoeduHeHus Kk Pecnamenmy
u npedocmasisiem e€ Konuio no 3anpocy.

2. DEFINITIONS

2. OIIPEJIEJIEHUA

2.1. Conflict of interest means a situation in which the
interests of the Company or of a Covered Person conflict,
or may conflict, with the interests of a client, or in which
the interests of one client conflict with those of another
client, or in which the personal interest of a Covered
Person affects or may affect the impartial performance of]
that person's duties.

2.2. Corporate conflict means a disagreement or dispute
between the bodies of the Company, between a body of
the Company and a Shareholder, or between a body of]
the Company and an employee, concerning the exercise
of their respective rights and duties.

2.1. Kougrukm unmepecoé o3umauaem cumyayuro, 6
xomopoti unmepecvl Komnanuu unu Oxeamwvieaemoco
auya npomueopeuam uiu Mo2ym HpOMueopedunms
uHmepecam KiueHma, oo unmepecobl 00HO20 KIUEHMA
npomugopeyam uHmepecam O0py2020 KiueHmd, Ju6o
nuuHas 3aunmepecosannocmy Oxeamvléaemozo nuyd
GUAEI UL MONCEM NOBIUAMb HA OeCnpucmpacmHoe
UCNOTHEHUe UM C80UX 00SA3aHHOCHEll.

2.2. KopnopamusHnuiii KOHpuKm
pasHoznacue unu cnop medxcoy opeanamu Komnanuu,
meancoy opeanom Komnanuu u Akyuonepom aubo medsxicoy
opeanom Komnanuu u pabomHuxom OMHOCUMENLHO

o3Havaem

ocyuecmeienus ux npae u o0s3aHHOCmEl.
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2.3. Connected person means, in relation to a Covered
Person, a spouse or partner, a parent, a brother, a sister, a
child, a dependant, and any legal entity controlled by that
Covered Person or in which that Covered Person holds a
material interest.

2.4. Inducement means any fee, commission, rebate,
discount or non-monetary benefit paid or provided to, or
received by, the Company or a Covered Person in
connection with the provision of a service to a client,
other than the fee payable by the client under the
Schedule of Fees and Commissions.

2.5. Related person transaction means a transaction
between the Company and a Covered Person, a
connected person, a Shareholder or a person controlled
by any of them.

2.6. Information barrier means an organisational,
physical and technical arrangement restricting the flow
of information between persons or functions within the
Company.

2.3. CsazanHoe auyo o3Hauaem NPUMEHUMETbHO K
Oxgamvisaemomy Juyy cynpyea
pooumens, 6pama, cecmpy, pebOEéHKa, UdNCOugeHyd, da

unu  napmuépa,
makace 11000e 0puUUtecKoe IUYo, KOHMPOIUpyemoe
maxum OxeamuieaemviM TUYOM UTU 8 KOMOPOM OHO
uMeem CyWecmeeHHyIo 000 YUaACusL.

2.4. Bosnaepascoenue om mpemvux auy (inducement)
03Hauaem 10601 cOOp, KOMUCCUIO, CKUOKY, 6036DaM ULU
HeOeHeNCHYIO 6b1200Y, yniaueHuvle
npeoocmaenenuvie Komnanuu unu Oxeamwvisaemomy
aUYy AUOO NOLYHEeHHbIE UMU 8 C8A3U C OKAZAHUEM YCIYeU

unu

Kauernnty, nomumo eo3Ha2pa.)icdeHu;z, yniadueaemozo
KJIUeHmom 6 coomeencmeuu ¢ Tapuqbajwu.

2.5. Coenka co cBA3AHHBIM UYOM O3HAYAem COenKy

exncoy Komnanueu u  OxeamvigaemviM — AUYOM,
CBA3AHHLIM — AUYOM,  AKYuoHepomM  unu  AUYOM,
KOHMPOIUPYEMbIM TH0ObIM U3 HUX.

2.6. Hugopmayuonnwiii bapvep o3Hayaem

OP2AHU3AYUOHHYIO, PUSUYECKYIO U MEXHUYECKYIO MepY,
0SPAHULUBAIOWYIO  OBUNCEHUE UHDOpMAYUU  MeHcOy
auyamu unu Qyukyuamu enympu Komnanuu.

3. IDENTIFICATION OF CONFLICTS

3. BRIIBJIEHUE KOH®JIUKTOB
UHTEPECOB

3.1. In determining whether a conflict of interest exists,
the Company considers whether it or a Covered Person:
(a) is likely to make a financial gain, or avoid a financial
loss, at the expense of a client;

(b) has an interest in the outcome of a service provided
to, or a transaction carried out for, a client which is
distinct from the client's interest in that outcome;

(c) has a financial or other incentive to favour the
interests of one client over those of another;

(d) carries on the same business as the client;

(e) receives, or may receive, from a person other than the
client an inducement in relation to a service provided to
the client.

3.1. Ilpu onpedeneruu Hanuyus KOHGIUKMA UHMeEPECcos
Komnanua oyenusaem,
Oxeamvisaemoe auyo:

He umeem Ju OHA UIU

(a) sepossmuocmu NOAYUUMb QUHAHCOBYIO 8bI200Y UNU
usbexcams PUHAHCOBBIX NOMEPD 3d CUEM KIUEHMA,

(b) unmepeca 6 pezyromame oka3auHOU KIUEHMY YCLy2U
UnU COBEPUIEHHOU Ol He20 COeNKU, OMAUYHO20 Om
uHmepeca KiueHma 8 maKkom pesyivmame,

(c) uHnancoeoco umu UHO2O CMUMYAA OMOANb
npeonoumenue unmepecam 0O0HO20 KIUueHma nepeo
unmepecam Opy2020;

(d) moti sice dessmenbHOCMU, YMO U KIUECHM,

(e) nonyyenust uAu O3MOICHOCU NOLYUEHUs OM AUYA,
OMAUYHO20 OM KIUCHMA, BOIHASPANCOCHUS 6 CEA3U C
C1Y201, OKA3bIBAEMOU KAUECHMY.

3.2. Conlflicts arising from the Company's business
model. The Company has identified in particular the
following inherent conflicts:

(a) Dealing as Principal against a client. The Company is
authorised to deal in Investments both as principal and as
agent. Where the Company deals as principal with a
client, its own interest in the price is opposed to the
client's.

(b) Market making. The Company may act as a market
maker, in which capacity it holds positions in the
Financial Instruments in which clients transact.

(¢) Order handling and allocation. Where orders ofl
several clients, or an order of a client and an order of the
Company, are executed in the same instrument, a conflict
arises as to sequence, aggregation and allocation.

(d) Selection of an executing broker, counterparty or
custodian. A commercial relationship with such a person

3.2. Koughnuxmei, o6ycnogiennvie Ou3HeC-mo0ensio
Komnanuu. Komnanwus — gviasuna, 6 4acmHoCmu,
credyiowue npucyuue et KOHQIUKmblL:

(a) Cosepuienue coenok 6 Kauecmee NpUHYUnald c
xauenmom. Komnanus enpase cosepuiamv coenku c
UHBECTNUYUAMU KAK 8 Kayecmee NPUHYunaid, max u 6
Kauecmee acenma. Ipu cogepuienuu coeaxu ¢ KIueHmom
6 Kawecmee NPUHWYUNALA ~COOCMEEHHbIU UHMEpeC
Komnanuu 6 yeme npomueononodicen ummepecy
KAueHma.

(b) Mapxem-meiikune. Komnanus modcem evicmynamo
Mapkem-meuKepomM U 6 IMOM Kayecmee Oepiicamy,
no3uyuu 8 QUHAHCOBLIX UHCMPYMEHMAX, ¢ KOMOPbIMU
CcOBepULAIOm COeNKU KIUEHMbL.

(c) Obpabomka u pacnpedenenue nopyuyenuii. Ilpu
UCNOTHEHUY NOPYHEHULl HECKOTbKUX KIUeHMO8 Jubo
nopyuenusi Kiuemma u CcoOCMGEHHO20 NOPYHeHUs
Komnanuu no o00HOMY uHCMpYMeHmY 603HUKAEM,
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may conflict with the duty to obtain the best result for the
client.

(e) Introducers and agents. The Company pays
remuneration to introducers and agents, which may
incentivise the introduction of clients or of transactions
that are not in the client's interest.

(f) Advising and dealing in the same instrument. The
Company advises on Investments and also deals in them,
so that advice may be influenced by the Company's own
position or by transaction-based remuneration.

(g) Remuneration of employees. Remuneration linked to
volume or revenue may incentivise conduct contrary to
the client's interest.

KOHGAUKmM 6 uacmu 04epéOHOCmu, acpecuposaHus u
pacnpeoenenus.

(d) Bvibop ucnoausaowezo 6poxepa, KOHMpPAeHmMa uiu
xacmoouana. Kommepueckue omHouwleHuss ¢ MaKum
UYOM  MO2YM  CmYnamv 8  npomugopeuue ¢
00513aHHOCMbIO 00CMUYL HAULYYUE20 pe3ylbmama OJis
KAueHma.

(e)  HUmmpoosiocepvl  u Komnanus
BLINIAYUBAET  BO3HAZPAJICOCHUE UHMPOOLIOCEPAM U
azemmam, 4mo MoJcem CMUMYIUPO8AMb NpusieyeHue
KAUEHMO8 UNU CoBepuleHue COeNoK, He OMBedaouux
unmepecam KiueHmad.

acenmaol.

(f) Koncynemupoganue u cosepuienue cOeiok no 00HOMY
uncmpymenmy. — Komnanus — xoucymvmupyem — no
UHGECMUYUAM U OOHOBDEMEHHO Cco8epulaem ¢ HUMU
coenKu, BCreOcmeue Ue20 PeKOMeHOAYUus Modlcem
onpedensimvc cobcmeennoli nosuyuei Komnanuu unu
603HASPAICOCHUCM, 3ABUCAWUM O COCTOK.

(g) Bosnacpasicoenue pabommnurxos. Bosznacpasicoenue,
npusszaunoe K - 00bEMY suipyuKe,  Mooicem
cmumyauposams nogeoenue, npomugopeuaujee
unmepecam KiueHmad.

unu

3.3. Conflicts arising from the position of a Covered
Person. A conflict also arises, in particular, where a
Covered Person or a connected person:

(a) is a party to, or has a commercial or financial interest
in, a contract, project or transaction involving the
Company;

(b) competes with the Company in the provision of a
service or in a transaction with a third party;

(c) holds a position in another organisation, or is a
member of the governing body of an entity in which the
Company has invested, without the approval required by
clause 5.6;

(d) receives from a person dependent on that Covered
Person in the course of work, or from a counterparty of]
the Company, a gift, hospitality, personal discount or
other benefit not generally available;

(e) uses for personal purposes the resources, intellectual
property, equipment, corporate mail or software of the
Company;

() discloses or uses for personal benefit confidential
information obtained in the performance of duties;

(g) takes part in the discussion of, or the decision on, the
assessment of that person's own performance,
reappointment or remuneration.

3.3.  Koughnukmul,  06ycnogienHvle  NOIONCEHUEM
Oxeamvisaemozo auya. Kougnuxm 8
uacmuocmu, maxxce ecau Oxeamvieaemoe IUYO UIU
C6A3AMHOE TUYO:

603HUKAaem,

(a) aersemcs cmoponotl 002080pa, NPOEKMa Uil COenKu
¢ yuwacmuem Komnanuu aubo umeem 6
KOMMepYecKull Ui ouUHAnco8wlil unmepec,

HUX|

(b) xouxypupyem c¢ Komnanueil npu okasanmuu yciyeu
U 6 coenke ¢ mpemvum JUYOM;

(c) 3anumaem 00NHCHOCMb 8 UHOU Op2aHu3ayuu AU6O
6X00UM 8 COCMAG OP2aHA YNPAGLEHUs OP2aHU3AYUl, 6
xomopyto Komnanus unsecmuposaia, 6es cozracus,
mpebyemoco nynkmom 5.6;

(d) nonyyaem om nuya, 3asucawezo om Hezo no pabome,
om  kowmpacenma  Komnanuu  nooapok,
npuenauienue, NepcoOHAILHYI0 CKUOKY UL UHYIO 81200,
HEOOCMYNHYIO HA 0OUUX OCHOBAHUSAX,

(e)  ucnoavzyem JUYHBIX — Yenax — pecypcwl,
UHMENNeKMYATbHYI0  COOCMBeHHOCMb, 0bopydoeanue,
KOpNOpamugHyio no4my uiu npozpammuoe obecneuenue
Komnanuu,

uiu

8

(f) packpwisaem unu uUCnoab3yem 6 JUUHbIX UHMEPecax
KOHQUOCHYUATbHYIO  UHGOPMAYUI0, NOJYYEHHVIO NpU
UCnoaHeHuu 003aHHOCmell;

(g) yuacmeyem 6 ob6cyscoenuy Uy NPUHAMUY DEULCHUSL
00 oyenke coOCmMeeHHOU pabomul, nepeHasHavyeHuu uiu
COOCMBEHHOM 803HALPANCOCHUU.

3.4. The lists in this section are not exhaustive. A
Covered Person who is uncertain whether a situation
gives rise to a conflict shall raise it with the CO before
acting.

3.4. Ilepeunu, npusedénnvie 8 Hacmosaujem pazoene, He
aenaomesa ucuepnvigarowumu. Oxeamoiéaemoe 1uyo, He
Y8epeHHoe 8 HaNUdUU KOHGAUKmMA, 00A3aHO HOCMABUMb
sonpoc neped CO 0o cosepuienus Oeticmaull.

4. GOVERNING PRINCIPLES

4. PYKOBOJIAIIIHE ITPHHIIAIIBI

4.1. The Company acts honestly, fairly and
professionally in accordance with the best interests of its

4.1. Komnanus oOeticmeyem uecmuo, cnpaseoiuso u
NnpopecCUoOHAIbHO 8 HAUTLYYWMUX UHMePecax C8OUX
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clients. Where a conflict arises between the interests of]
the Company or of a Covered Person and the interests of]
a client, the interests of the client take priority.

Kauenmos. Ilpu o3HUKHOSEHUU KOHDAUKIMA MeAHCOY
unmepecamu Komnanuu unu Oxeamwvleaemozo auya u
uHmepecamu KIUeHma npuopumem umeom uHmepecsl
KAueHma.

4.2. Conflicts are addressed in the following order:

(a) avoidance — the conflict is eliminated, or the
situation giving rise to it is not entered into;

(b) management — where avoidance is not possible, the
conflict is managed by the organisational measures in
section 5 so that the risk of damage to the client's interests

4.2.  Kougauxmel ypecyrupyiomcs 6 ciedylouel
nocne008amenbHOC.:
(a) usbesxcanue — KOHPIUKM Yycmpausemcs aub6o

Komnanua mne ecmynaem 6 nopoocoarowyio e2o
cumyayuio;

(b) ynpasnenue — ecau uzbedcanue HeBO3MOIICHO,

is prevented with reasonable confidence; KOH@UKM ypezynupyemcs OpeaHU3aYUOHHBIMU
(c) disclosure — where the measures taken are notMepamu, npeoyCMOMpPEHHbIMU pA30enoM 5, MaKum
sufficient to ensure with reasonable confidence that the00pasom, — umodel ¢ pasymuoiu  ygepeHHocmoio

risk of damage to the client's interests will be prevented,
the conflict is disclosed to the client in accordance with
section 6 before the service is provided;

(d) declining — where the conflict can neither be
managed nor adequately disclosed, the Company
declines to provide the service or to carry out the
transaction.

Disclosure is a measure of last resort and does not relieve
the Company of the obligation to maintain effective
organisational measures.

UCKTIOYUMb  PUCK NPUYUHEHUs Yujepba UHmepecam
KAueHma,

(c) packpvimue — eciu NPUHAMBIX Mep HEOOCMAMOYHO
o mozo, umMobOvl ¢  PA3YMHOU  Y8epeHHOCMbIO
UCKTIOYUMb  PUCK NPUYUHEHUs yujepba uHmepecam

KAUEeHMA, KOHQAUKM — pPACKpbleaemcs  KIUeHmy 6
coomeemcmeuu ¢ pazoeiom 6 00 OKA3aAHUA YCayeU,
(d) omkaz — eciu KoHaukm He Modicem Oblmb HU

PE2YIUPOBAH, HU HAONEHCAWUM 00pA30M PACKDLIM,
Komnanua omkasvieaem 6 okazanuu ycayeu uiu
cosepuieHUU cOeKu.

Pacxkpvimue
0c60002C0aem
noodoepoicusamo
epoi.

aensiemcs  KpatiHeti  Mepou U He
Komnanuio om obs3aHHOCIU

apgexmusnvie  oOpeaHuU3AYUOHHBLE

5. ORGANISATIONAL MEASURES

5. OPTAHU3AITUOHHBIE MEPbBI

5.1. Information barriers. The Company restricts the flow
of information between persons and functions whose
activities involve a risk of conflict, by segregating access
rights in its information systems, by restricting access to
client files and order information to those who require it,
and by physical measures where the premises permit.
The CO establishes, documents and monitors the
barriers, maintains the list of persons subject to each
barrier, and records every authorised crossing of a barrier
together with its justification.

5.1. Hnghopmayuonnvie bapuvepbl. Komnanus
ocpanudUeaem O8udNCeHUue UHPOPMayUu MerHcOy TUYamu
u QyuKyuaMU, OesmenbHOCHb KOMOPLIX CONPSINCEHA C
PUCKOM KOHGQIUKMA, NOCPeOCMBEOM PA3PAHUYEHUS NPAE
oocmyna 6 UHPOPMAYUOHHBIX CUCMEMAX, O2PAHUYEHUs
oocmyna K 00Cbe KIUEHMO8 U uH@opmayuu o
NOPYYEHUSX KPY2OM Uy, KOMOPbIM OH HeoOX00uM, a
makoice  pusuueckux mep,
nomewenusn. CO ycmanagiusaem, O0OKymeHmupyem u
Koumponupyem  6apvepuvl, 6e0ém  nepeueHv  uy,
0X8aMbIBACMBIX KAJICOLIM Oapbepom, U urcupyem
Kagcooe CaHKyuoHUposanHoe nepecedeHue bapbvepa c
000CHOBAHUEM.

eciu  2mo no360JAm

5.2. Segregation of functions. The Company separates
the functions of order execution, settlement and record
keeping, and the control functions of compliance, money
laundering reporting and internal audit, from one another
so far as the scale of the Company permits. Where full
segregation is not proportionate, the CO documents the
compensating controls applied and reports them to the
Board.

5.2.  Pasoenenue ¢ynkyui. Komnaumua pasoensiem
@YHKYUU UCHOTHEHUSI NOPYYEeHUl, pacuémos u yuéma, a
maxoice KOHmponvHvle Gyrukyuu komniaenca, I1OJ/PT
U 6HympenHe20 ayouma 8 mol mepe, 8 KAKOl 3mo
noseonsiem macwmab Komnanuu. Ecau  nonmoe
paszoenenue CO  Ookymenmupyem
npumeHsemblie KOMHEHCUpylowue Mepbl KOHMpOIs U
Odoknadvieaem o nux Cogemy.

HecopasmepHo,

5.3. Order handling. Client orders are executed in the
sequence in which they are received unless the terms of
the order or market conditions require otherwise. The
Company does not execute an order of its own, or of a
Covered Person, ahead of, alongside or immediately
after a client order in the same or a related instrument
where doing so may be to the client's detriment. Where

5.3. Obpabomka nopyuenui. Ilopyuenus Kiuenmos
UCNOTHAIOMCSA 8 NOPSIOKE UX NOCIYNAEHUS, eClU UHOE He
mpebyemcs yCi08UAMU HNOPYYEHUs UNU COCOAHUEM
pvinka. Komnanus He ucnonmsem — cobcmeenHoe
nopyuenue unu nopyyenue Oxeamvigaemoz2o auya 0o,
00HOBDEMEHHO UNU HENOCPEOCMBEHHO NOCe NOPYYEHUs

Kluerma no momy asnce Ui C6A3AHHOMY UHCMPYMEHNT),
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orders are aggregated, the allocation is made on a fair and
consistent basis recorded in advance, and a partial
execution is allocated pro rata. Every departure from the
ordinary allocation is documented and reported to the
CO.

ecnu 5mo Mmodcem npuuuHume yuep6 kauenmy. Ilpu

azpezuposanuu nopyuenutl pacnpedenerue
ocyuecmeniemcs Ha cnpageonugo U
nocnedo8amenvHoll 0CHo8e, 3AUKCUPOBAHHOL 3apaHee,
a uacmuuHoe ucnonnexue pacnpedensemcs
nponopyuonaivHo.  Kaowdoe — omcmynieHue — om

00b1YH020 NOPAOKA pacnpedeneHus OOKYMeHmupyemcs
u 0osooumcs 0o CO.

5.4. Dealing as principal. Where the Company deals with
a client as principal, the client is informed of that
capacity, and the price is determined by reference to a
verifiable external benchmark. The Company records the
basis on which the price was determined and retains it
with the transaction record. The CO reviews a sample of]
such transactions as part of the Compliance Monitoring
Programme.

5.4. Cosepuienue coenok 6 kavecmee npunyunana. Ilpu
cosepuieHuyu  COeIKU €  KIUEHMOM 6 Kayecmee
NPUHYUNALA — KIUEHm  UHGOpMupyemcs maxkom
rkauecmee Komnanuu, a yena onpeoensemcs co ccolikoul
Ha npoeepsemvill GHewHuu opuenmup. Komnanus
@ukcupyem ocHoganue onpeoesieHus YeHvl U XPaHUm e20
emecme ¢ Ookymenmamu no coeaxe. CO nposepsem
6b100pKY makux coenok 6 pamkax IIpospammer
KOMNIAEHC-MOHUMOPUHRA.

o

5.5. Remuneration. The remuneration of a Covered
Person is not linked, directly or indirectly, to the outcome
of a service provided to a client in a manner that creates
an incentive to act contrary to the client's interests. The
Board approves the remuneration policy having regard to
this requirement and reviews it at least annually. No
Covered Person participates in the determination of that
person's own remuneration.

5.5. Bosnazpasicoenue. Bosnaepasicoenue
Oxsamuieaemoco 1uya He c6aA3aH0 NPAMO UL KOCGEHHO
C pe3ynbmamom OKA3AHHOU KIUCHMY YCAYeU MAKUM
0bpazom, Komopwlli co30aém CMUMYl O0elicmeosams
sonpexu unmepecam kauenma. Cosem ymeepoicoaem
NOMUMUKY — BOSHASPANCOEHUS ¢ YUEMOM  OAHHO2O
mpebosanus u nepecmampusaem eé me pegice 0OHO20
paza 6 200. Hu oono Oxeamvisaemoe auyo He
uacmeyem 6 onpeodenenuu cobcmeennoco
603HASPAICOCHUS.

5.6. Outside interests, personal dealing, gifts. Prior
approval of the CO is required for a Covered Person to
take a position in another organisation, to acquire a
material interest in a client, counterparty, supplier or
competitor of the Company, to effect a personal account
transaction, or to accept or offer a gift or hospitality.
Those requirements, including pre-clearance, reporting
of holdings and transactions, the gifts and hospitality
register and the applicable thresholds, are set out in the
Employee Code of Conduct and are not restated here.
Approval in respect of the Director is given by the Board.

5.6. Buewmue umnmepecwl, nuuHble COEIKU, NOOAPKIU.
IIpeosapumenvroe CO  mpebyemcs
Oxeamvieaemomy nuyy Oisl 3aHAMUsL O0JIHCHOCMU 8 UHOU
opeaHusayuy, npuobpemeHus CywecmeeHHol 0o
yyacmus 8 KiueHme, KOHmMpdazeHme, NOCMABUUKe UIU
KoHKypeHme Komnanuu, cosepuienus 1u4HOU cOenku, d
makoice NPUHAMUS UTU NPeONodCeHUs. NooapKa aubo
npuenawenus.  Ykazaunvle mpebO6aHus,  GKIOUA
npeosapumenvHoe Cco21aco8aHue, OMUYEMHOCMb 00
aKmueax u coenkax, peecmp nooapkos u npumMeHumbvle
nopozogvie yemanogienst  Kooexcom
nosedenusa pabomuukos u 6 nacmoswyei Ilonumuke He
socnpouszeooamcsa. Coenacue 6 omuowenuu JJupexmopa
svioaémes Cogemom.

coenacue

3HAY€eHUA,

5.7. Withdrawal from decision-making. A Covered
Person with a conflict does not participate in the
preparation of, discussion of, or decision on the matter
concerned, and withdraws from that part of the meeting.
The withdrawal is recorded in the minutes or in the file.

5.7. Yempanenue  om  npunamus

Oxeamvisaemoe auyo, umerowee KOHOIUKM,

yuacmeyem 6 noo2omogKe, 00CYHCOeHUU U NPUHAMUU

pewenus no COOMaEemcmaylouemy 60npocy u nokuoaem,

COOMBEMCMBYIOWYIO  HACMb  3ACE0aHUs.

ycmpaneHus — Qpukcupyemcs npomoxoie
amepuanax oend.

pewienusl.
He

Daxkm

6 umu 6

6. DISCLOSURE, INDUCEMENTS AND
RELATED PERSON TRANSACTIONS

6.1. Disclosure to the client is made in writing, in a
durable medium, before the service is provided or the
transaction carried out. It states the general nature and the
sources of the conflict, the measures taken to mitigate it,
and the residual risk to the client, in sufficient detail to
enable the client to take an informed decision. It states

6. PACKPBITHE, BO3HAI' PA’K/IEHHA OT
TPETBUX JIMI] H CIEJIKH CO
CBA3AHHBIMHU JIHI[AMH

6.1. Pacxkpvimue KIueHmy — OCywecmenaemcs 8
NUCbMEHHOU (opme Ha 001208PeMEHHOM HOocumene 00
oKazaMus yciayeu unu cogeputeHusi coenku. B uém
yKasviearomes — oowull - xapakmep
KOH@IUKMA, NpuHAmble Mepbl NO €20 CHUNCEHUI U
0CMAamouHblll puck O0na KiueHma — ¢ Oemanusayuet,

u UCMOYHUKU
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expressly that the Company's organisational measures
were not sufficient to ensure with reasonable confidence
that the risk of damage to the client's interests would be
prevented. The disclosure is retained on the client file.

docmamounou onsl

000CHOBAHHO20 — peuleHUsl.
VKA3bl8aemcsl, Ymo opeanuzayuonnvix mep Komnanuu
0KA3A710Ch umobvl ¢
PA3YMHOU YEEPEHHOCMbIO UCKTIOUUNb PUCK NPUYUHEHUS]

yu;epﬁa uHmepecam Kiuernmada. P[lCKphlmue‘ XPAHUMCA 6

NPUHAMUS KIUCHMOM
B packpeimuu  npsamo

HeooCmamouyHo Oasd mozo,

docbe Kiuenma.

6.2. The Company discloses to the client, in the
Brokerage Regulations, that it may act as a market maker
and may deal as principal, together with the conflicts
inherent in those capacities and the manner in which they
are managed.

6.2. Komnanus packpvigaem rknuenmy 6 Pecnamenme,
umo OHa MOJICem BbICHYNAmb MAapKem-meuKepom u
cosepuiame COeNKU 6 Kauecmse NPUHYUNad, a maxice
coobwaem o KOHOIUKMAX, RPUCYUUX IMUM KAYECNBAM,
U 0 nopsAoKe YnpaseHus UMuU.

6.3. Inducements. The Company discloses to the client
any inducement which it, or a Covered Person or an
associate, has received, may receive or will receive as a
result of providing a financial product or financial
service to that client, including the remuneration paid to
an introducer or agent in respect of that client. The
disclosure states the existence, nature and amount of the
inducement or, where the amount cannot be ascertained
in advance, the method of its calculation. The Company
maintains a record of inducements for six years after
disclosure and provides detailed information at the
client's request.

6.3. Bosnacpasicoenus om mpemovux auy. Komnanus
packpviaem — Kiuewmy — a000e  803HASPANHCOEHUe,
Komopoe  OHa, Oxeamvieaemoe  auyo
ag@unuposanroe aUYo NOIYYULY, MOYI NOLYUUNL UTU
nonyuam 6 pesyabmame NpeodoCMAGIeHUs  IMOMY
KAUeHmy (QUHAHCO8020 NPOOYKMA UMY HUHAHCOBOT
cyeu, 6KIIYAs B03HAZpAdCOeHue,
UHMPOObIOCEPY UMW d2EHMY 6 OMHOWEHUU MAKO20,
Kauenma. B packpeimuu  yxaswieaiomca manuyue,
Xapakmep u pasmep 03HAZPANCOeHUs AuU6O,
pasmep He Modcem Oblmb onpedenéH 3apauee, nopsaodoK
eco pacuéma. Komnanmusi xpanum  ceedenusi o
B03HASPAIICOCHUAX 6 meueHue wecmu Jjem nocie

unu

sblniadueaemoe

eciu

packpvimus u npedocmasisiem noopooHYI0
ungpopmayuio no 3anpocy KiueHma.
6.4. Related person transactions. The Company gives the6.4. Coeaku co ceéazaunvimu auyamu. Komnanus

client written notice before entering into a related person
transaction affecting that client. A related person
transaction requires the prior approval of the Board
irrespective of its value, and the interested Covered
Person takes no part in the decision. The transaction, the
approval and the basis on which its terms were
determined to be no less favourable to the Company than
arm's length terms are recorded.

Hanpagnsem KIUeHMY NUCbMEHHOE Y8eOoMIeHUue 00
3aKTI0YeHUs. coenku CO  CBA3AHHBIM  JUYOM,
sampacusaioweli maxozo  kiwuenma. Coenka  co
CEAZAHHLIM — UYOM — mpebyem  npeogapumesbHo20
0000penuss Cogema He3a8UCUMO Om e€ CmoumMocmu, npu
smom 3aunmepecosannoe Oxeamvieaemoe IUYO He
yacmeyem 6 npunamuu peuwtenus. Coenxa, eé
0000Openue u 0bocHosanue mMo2o, Ymo e€ yCioeus He
eHee 6bl2coOHbL Ot Komnanuu, uem ycnosus Ha
PLIHOYHBIX HAYALAX, NOOLENHCAM OOKYMEHMUPOBAHUIO.

7. DISCLOSURE BY A COVERED PERSON
AND THE CONFLICTS REGISTER

7. PACKPBITHE OXBATBIBAEMBIM
JIHI[OM H PEECTP KOH®JIUKTOB

7.1. A Covered Person who becomes aware of an actual
or potential conflict, whether affecting that person, a
connected person or the Company, discloses it in writing
to the CO without delay and in any event within one
business day, and before taking any further step in the
matter. A conflict affecting the CO is disclosed to the
Director; a conflict affecting the Director is disclosed to
the Chair of the Board.

7.1. Oxsamuleaemoe 1uyo, KOMOPOMY CMANO U3BECTNHO
0 ¢axmuueckom U NOMEHYUANLHOM KOHQIUKME,
sampazusaouiemM e20 Ccamozo, CEA3AHHOe TUYO UTU
Komnanuro, nucomenno packpwisaem ezo CO 0e3
npomeoneHusi U 6 oboM ciyyae 6 meuyeHue O0O0HO20
pabouezo Ous, 00 cosepulenust NOOLIX OanbHEUU
Oeticmeuti no eonpocy. Kongauxm, sampacusarouyuii

CO,  packpvieaemcs  Jqupexkmopy,  KOH@IUKM,
sampacusarowuii  upexmopa, —  Ilpedcedamento
Cosema.

7.2. Every Covered Person confirms in writing, on
appointment and thereafter annually, the outside
positions, material interests and connected persons
which may give rise to a conflict, and confirms that all
conflicts known to that person have been disclosed.

7.2. Kaoicooe Oxeamvisaemoe auyo npu HA3HaA4eHuu u
6nOCIEOCMBUU €ICe200HO NUCbMEHHO NoOmeepicoaem
ceedenusi 0 3aHumaemvix eHe Komnanuu oondcnocmsx,
CYWECMBEHHBIX OO0JAX YHACTUS U CEA3AHHBIX JUYAX,
Komopble MO2ym HOpONCOamb KOHQPAUKM, a MAaKice
noomeepoicoaem, 4mo 6ce U36eCmuble emy KOHQIUKMbI
PACKPbIMbL.
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7.3. The CO maintains a conflicts register recording, for
each conflict: the date of identification and the person
who identified it; the persons and clients affected; a
description of the conflict and its source; the measures
applied; whether disclosure was made and its date;
whether the service was declined; and the person who
took the decision. The register is retained for not less than
six years and is made available to AFSA on request.

7.3. CO 6edém peecmp KOHPIUKMO8, 6 KOMOPOM HO
KaxsCcooMy KOHAUKMY UKCUPYIOMCA: OAma BbIAGNEHUSL
U IUYOo, e20 BblABUBULCE, 3aMPOHYMblE TUYA U KIUEHMbL,
onucanue KOHPAUKMA U e20 UCTHOYHUK; NpUMEHEHHbIe
Mepul; akm u dama packpvimus; akm omkaza 8
oKazauuu yciyeu, auyo, npuHasuiee peuwenue. Peecmp
DAHUMCA He MeHee ulecmu Jjiem U npeodoCmasisemcs
AFSA no 3anpocy.

7.4. The CO records in the register the kinds of service
and activity in which a conflict entailing a material risk
of damage to the interests of a client has arisen or, in the
case of a continuing service, may arise, and reviews that
record at least annually.

7.4. CO duxcupyem 6 peecmpe 6uodbl yciye u
0essmenbHOCU, NPU OCYUECEIeHUU KOMOPbIX BO3HUK
U, NPUMEHUMENbHO K OXAWelcs ycayee, MOoxcem
BO3HUKHYMb KOHQIUKIN, 6IeKYWULL CYUeCMBEHHbII PUCK
npuyuHeHus  ywepba — ummepecam
nepecmampuseaem maxyro 3aniucs He pexce 00H020 pasd
6 200.

KiueHma, u

8. CORPORATE CONFLICTS

8. KOPIIOPATUBHBIE KOH®DJIHKThI

8.1. Corporate conflicts arise, in particular, from non-
compliance by a body of the Company with the AIFC
acts, the Articles of Association or the internal
documents of the Company; from a decision which may
worsen the financial position of the Company or of a
Shareholder; from a failure to disclose information
required to be disclosed, including information about
positions held in the bodies of other companies and about
holdings in other legal entities; and from a failure to
perform contractual obligations.

8.2. The CO coordinates the identification and settlement
of corporate conflicts. Where the CO is absent or is a
party to the conflict, that role is discharged by the
Director, and where the Director is absent or is a party,
by the Chair of the Board.

8.1. KopnopamueHvle KOHGIUKMbI 603HUKAIOM, 8
uacmHocmu,  8credcmeue  HecoOMOOeHUs  OP2aAHOM
Komnanuu axmoe M®DIA, Yemasa unu enympennux
Ookymenmog  Komnawuu;,  npunamus  peuwteHus,
CHOCOOH020 — YXYyOouwiumos  (QUHAHCOB0E  NONONCEHUE
Komnanuu unu Axyuonepa; Heucnonnenus 0053aHHOCMU
N0 pACKpbImMu0o UHPOpMayuy, 6KI0YdAs CEe0eHUs O
O00IAHCHOCMSAX 8 OP2AHAX OPY2UX KOMIAHULL U O 81A0CHUU
0onAMU 8 Opy2ux HOpUOUHecKUx JIuyax;, a maxxice
6CIe0CmaUe HeUCTIONHEHU 002080PHBIX 00A3aMeNbCme.

8.2. CO koopounupyem evisigllenue U ypezyiuposanue
KopnopamugHwlx Kongauxmos. B ciyuae omcymemeus
CO unu e20 yuacmusi 6 KOHQIUKME IMY POib UCHOHSEM
Hupexmop, a 6 ciyuae omcymcemesust [fupexmopa unu e2o
yuacmus — I[Ipedcedamenv Cosema.

8.3. A Covered Person who receives information about a
corporate conflict informs the CO immediately and in
any event within one business day. The CO registers the
matter, verifies that it does not contain elements
requiring referral to a state authority, that it may be
considered under this Policy, and that a decision taken
under it would not infringe the rights of other persons,
and prepares a file containing an analytical note on the
subject, the parties, the causes and the proposed options
for settlement, together with the draft decision.

8.3. Oxsamuleaemoe nuyo, NOIyYUSUIEe UHPOPMAYUIO O
KOPROpAMuHOM KOH@AUKME, HeMEeONeHHO U 8 T0O0M
cyuae 6 meyenue 00H020 paboue2o OHs UHGoOpMupyem
CO. CO pecucmpupyem obpawenue, y0ocmogepsaemcs 8
MOM, YMO OHO He COOePIHCUM IIeMEHMO8, Mpedyrouux
nepeoauu 8 20cy0apCmeeHHbill OP2aH, Ymo OHO MOdCem
bvimb paccmompero 8 nopsoke nacmosaweii Ionumuxu
U umo npumamoe 6 MaKom nopsoKe peuieHue He
HAPYWUM npag uHwlX auy, u Gopmupyem mamepuans,
BKIIOUAIOWUE AHATUMUYECKYIO 3ANUCKY O npeomeme,
CMOPOHAX, NPUYUHAX U NPeONaA2AeMbIX BAPUAHMAX
PEYIUPOBAHUSL, A MAKICE NPOCKIN PEULeHUS.

8.4. The CO determines who is to resolve the conflict,
which may be the Board, the Chair of the Board, the
Director, a working group convened for the purpose or
an external adviser. A working group is convened within
10 (ten) business days of the matter being registered and
includes the parties to the conflict. The engagement of an
external adviser is approved by the Board.

8.4. CO onpedersem  auyo,  YNOIHOMOUEHHOE
paspewiumsv  koupauxkm:  Cosem,  IIpedcedamens
Cosema, [{upexmopa, cneyuanbHo co30anHy0 paboyyio
2pYnny unu 6HewHe20 Koncyibmaunma. Pabouas epynna
cosvisaemcs @ meuenue 10 (Oecsamu) pabouyux Oueil c
Ooamvl pecucmpayuu 0opawenus u 6KII0YAem cnmopoHbl
Kou@aukma. Ilpusneuenue 6HewiHe20 KOHCYIbMAHMA
ymeepcoaemesi Cosemom.

8.5. A decision on a corporate conflict is taken within 15
(fifteen) business days of its identification. Where the
conflict is complex or an external adviser is engaged, the
period may be extended by the Director, who records the
reason and the new deadline and informs the parties. The
outcome may be recorded in a written settlement

8.5. Pewenue no KOpNopamusHOMY  KOHQDAUKMY
npuHuMaemcs 6 meyenue 15 (namuaoyamu) pabouux
Onetl ¢ damobl e2o eviasnenus. Eciu kougruxm nocum
CILOJICHBILL  Xapakmep Ul NpueieKaemcs GHewHull
cpok Obimb  NPOONEH

Jupexmopom ¢ ¢uxcayueii NpUYUHLL U HOBO2O CPOKA U

KOHCYJIbmAarm, moancent
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agreement identifying the parties, the date and place of]

signature, the subject matter, the terms agreed, the
obligations of each party and the arrangements for
monitoring performance.

6C0OMNEHUEM  CIOPOH. Pesyromam — mooicem
oopmMAMbCA  NUCLMEHHBIM — cO2lauieHuem 00
Ype2yIuposanull ¢ yKasaHuem CmopoH, 0amol u mecma
noonucanusi, npeomMema, CO2NACOBAHHBIX  YCIOBUI,
0053amenbCems Kaxicool cmopoHbl U NOPOKA KOHMPOLs
UX UCNOJIHEHUS.

8.6. The pre-trial procedure in this section does not
prevent a person whose rights have been infringed from
applying to the AIFC Court or to the AIFC International

Arbitration Centre, and does not deprive that person of

any other remedy.

8.6. Jlocyoebnviii nops00K, YCMAHOBIeHHbLU
HACMOAWUM pPA30eNIOM, He Npensmcmeyem auyy, ubl
npaea uapyuiensi, oopamumsca 6 Cyo M®OILA uiu
‘Mesicoynapoousiti apoumpasicuoiii yenmp M®PIL[A u ne
SUUaem e20 UHbILX CPeOCms NPAgoBoLl 3auumel.

9. RESPONSIBILITIES, REPORTING AND
BREACH

9. OBA3AHHOCTH, OTYETHOCTb H
OTBETCTBEHHOCTbH

9.1. Responsibilities are allocated as follows:

(a) the CO identifies and assesses conflicts, maintains the
conflicts register and the information barriers, decides
the measures to be applied, approves or refuses
disclosure, advises Covered Persons, and reports to the
Board;

(b) the Director ensures that the measures determined by
the CO are implemented and resourced, and does not
overrule the CO on the management of a conflict;

(c) the Board approves this Policy and the remuneration
policy, approves related person transactions, decides
conflicts affecting the Director, and receives the reports
required by this Policy;

(d) every Covered Person discloses conflicts, complies
with the measures applied and completes the annual
confirmation.

9.1.  Obsasannocmu  pacnpeoensitomcs
obpazom:

credyroumum

(a) CO eviasisem u oyeHugaem KOHPAUKMbL, Be0EM
peecmp KOH@IUKMO8 U UHGOpmMayuoHHble Oapbepbi,
onpedensiem npUMeHseMble Mepbl, CAHKYUOHUDYEN UlU
OmMKNOHSIEM packpvimue, KOHCYTbmupyem
Oxsamvieaemvlx AUy U  omuumvieaemcs nepeo
Cogemom;

(b) HAupexmop obecneuusaem peanuzayuto u pecypcHoe
obecneuenue mep, onpedenénnvix CO, u He enpage
ommenamos pewrenusi CO no ynpasneHuto KOHQIUKMOM,
(c¢) Cosem ymeepacoaem Hacmoswyyto Ilonumuky u
NOMUMUKY 803HASPAdCOEeHUs,, 0000psem COeIKU Co
COA3AMHBIMU  AUYAMY,  paspewidem  KOHQIUKMOL,
sampazusarouue Jupexmopa, nonyuaem
omuémuocmo, mpedyemyto nacmosue Ionumuxoul;
(d) xasxcooe Oxeamvieaemoe aUYO  pacKpvleaem
KOH@IuUKmMul, cobmooaem npuUMeHEHHbIE —Mepbl
npeocmasisaem exce200Hoe NOOMEEPHCOEHUE.

u

u

9.2. The CO reports to the Board at each scheduled
meeting on the conflicts identified since the previous
meeting, the measures applied, every disclosure made to
a client, every service declined, and every breach of this
Policy. The CO reviews the adequacy of this Policy at
least annually and reports the outcome to the Board.

9.2. CO Ha Kad)cOOM  OuUepeOHOM  3acedanuu
omuumuvieaemcsi neped Cosemom 0 KoHQauKkmax,
BbIAGICHHBIX C MOMEHma npeovldywe2o 3ace0anus,
NPUMEHEHHBIX Mepax, KadCOOM PACKpblmMuu KIueHmy,
Ka)coom omKase 6 OKA3AHUU YCAy2u U KaAHCOOM
napywenuu nacmosuyeu Ilonumuxu. CO ne pedce
00HO20 paza 6 200 oyeHugaem AOeK8AMHOCHb
nacmosawet [lonumuku u Ooxnaovigaem pe3yibmanmol
Cogemy.

9.3. A Covered Person who fails to disclose a conflict, or
who acts in breach of a measure applied under this
Policy, is subject to disciplinary action under the
Employee Code of Conduct. A Covered Person is
responsible for disclosing the interests of connected
persons of which that person is aware, but is not
answerable for the conduct of a connected person.

9.3. Oxsamvigaemoe auyo, He pAcKpvléulee KOHMIUKM
aUb0 Oeticmseosasiiee 6 HapyuleHue Mepul, NPUMEHEHHO
6 coomeemcmeuu ¢ nacmoswyeti  Tlorumuxoil,
nooaedxicum OUCYUNTUHAPHOU  OMEEeMCMEEHHOCMU 8
nopsioxke, npedycmompennom Kooexcom noeedenus
padbomHuKos. Oxeamuvieaemoe AUYo 0053aH0
PACKPbIBAMb U3EECTHbLE eMy UHMEPeChl CEA3AHHBIX IUY,
HO He omeeuaem 3a nogeoeHuUe CEA3AHHO20 TUYd.

9.4. Where a breach of this Policy has caused, or may
cause, damage to a client or to the Company, the CO
reports it to the Board without delay, and the Company
considers whether the matter is to be notified to AFSA.

94. Ecmu  muapywenue nacmosweu  Ilonumuxu
NPUYUHUIIO UTU MOJICEM NPULUHUMb YIyepO KAuenmy unu
Komnanuu, CO neszameonumenvho coobujaem o6 3mom
Cosemy, a Komnanua paccmampusaem 6onpoc o
HeoOxooumocmu yeeoomnerus AFSA.

10. REVIEW AND AMENDMENT

10. IEPECMOTP H HSMEHEHHUE
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10.1. This Policy is reviewed by the Board at least
annually and, in addition, upon the commencement of a
new business line, product, service or delivery channel,
upon a change in the applicable regulatory framework,
and upon the identification of a conflict which the
existing measures did not adequately address. Any
amendment is approved by the Board and recorded in the
Table of Revisions.

Jhoboe

10.1. Hacmoswas Iloaumuxa nepecmampugaemcs
Cogemom He pedice 00HO20 pasza 6 200, A maxdce npu

Hauane HOB020 HANPABIEHUS OesMeNbHOCMU, 3anycKe
H08020 NPOOYKMA, YCIy2U Ul KAHAAA NPUBTIeYeHUsl, NpU

U3MEHeHUU NPUMEHUMOU HOPMAMUBHOU 0a3vl U npu
BbIAGNIEHUU KOHQAUKMA, 8 OMHOUWEHUU KOMOPO20
Oeticmgyowue Mepvl OKA3AMUCL HeOOCHAMOYHbIMIUL.
usmenenue  ymeepacoaemes  Cosemom

ompadicaemcs ¢ Tabauye peoaxyuil.

u

10.2. Where a matter is not regulated by this Policy, the
Brokerage Regulations, COB and other applicable AIFC
acts apply.

10.2. B cnyuasx, Koz20a 6ONpoOC He Ype2yiupo8aH

Hacmoawetl llonumukou, npumensomcs Peznamenm,

COB u unvie npumenumvie akmol MPL[A.
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